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HANDLE AS PERMANENT PENDING RETENTION APPROVAL
1. Indicate the category of the position:
5. For the category indicated above, provide the following documentation on recruitment activities: 
Number of current physician positions filled and vacant, and the length of time these positions have been vacant.
Physician Losses
Number of positions filled during the last year
a. 
b.
c.
d.
e.
f.
Rejections
h.
Interviews
g.
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